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Sexual harassment of Women at Workplace Act 2013
hrEYd WR Afg«rei & a9 safie= sifdffaw 2013
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Q1. Define the following
% "aggrieved woman"

< "domestic worker"

% "employee"

% "employer"

% "sexual harassment"

< "workplace"

% "unorganized sector”
A= RufRa &

Q2. What are the general provisions laid down under the Sexual harassment of

Women at Workplace Act 2013 for the prevention of sexual harassment?
g9 Icfiea i Awrum & g Frftya ) afgarst & o= safiew sifafRaw 2013 & aga RuiRa
I UTIT T 82

Q3. Under what circumstances any act or behaviour of sexual harassment may

amount to sexual harassment?
fore uRfSAfal & i Iafiea &1 ls oft @rd a1 agagR a9 Iafis & RER gt Gahar 82
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Q4. Under what circumstances the Presiding Officer or any Member of the Internal

Committee shall be removed from the Committee?
fore uRfSafaat & diereh= sifderrt ar sriafRes afifa & fret oft =g =t afafa @ ger fear smem?

Q5. Explain the constitution of Internal Complaints Committee.
3riafkes fAerraa afafa & e & sare fifsgl

Q6. Whom may the appropriate Government notify to exercise powers or discharge

functions as a District Officer for every District?
U et & g S sifderY & &u & erfhal &1 wahT &6 ar st a1 fAde & & g Suges
R fhd sifdgfRa o= gad! 82

Q7. Explain the Constitution and jurisdiction of Local Committee.
g gfafa & d@fas sk aarfdar 6 arer &3

Q8. Briefly explain the composition, tenure and other terms and conditions of Local

Committee.
day § Tyrig afafa i d@w==n, wrdare ok o= st siik erat & et 11

Q9. What do you mean by Grants and audit under Sexual harassment of Women at
Workplace Act 2013?
AT WR Afgersil & a9 Iadfie AfAfAaw 2013 & daga sga iR aar el @ 9T &1 Jadd
8?

Q10. Who may entertain the Complaint of sexual harassment? Also explain other

significant provisions relating to Complaint of sexual harassment
i Ieftes fi IAwrad ) HiF AR &R Gaar g2 a9 Iafies & Reraa § gafda s agaygef
urauTl i +ff e &
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Q11. Are there any provisions laid down under the act where the aggrieved woman is
unable to make a complaint on account of her physical or mental incapacity or

death or otherwise? If yes, brief them.
a1 39 fAfRTw & aga &g uraur= RufRe frar mar @ stgi difea afger sio-ht eméiRes ar a=fdes
STETHAT AT g T A=YAT & HRYT AR w7 g @2 af?, g, at 32 dféra &?)

Q12. Explain the provisions of Conciliation under Sexual harassment of Women at
Workplace Act 2013. Also elaborate the procedure where a settlement is arrived

at Conciliation.
HIARY R Afgeratt & a9 Iedie sifdfaaw 2013 & aga geog & uraurEl & SHEq| 69 ieTdn
uferar @ STei Tas fAuer gog 9 ugs & .

Q13. Is there any provisions for further inquiry to be conducted after the settlement

has been arrived between the aggrieved woman and the respondent?
& fifea afgen ok ufdardt & i gwsiar g9 & a1g amt &Y st & fog &l au= 82

Q14. State the remedy available if any term or condition of the settlement arrived at

under Conciliation has not been complied with by the respondent.

af geig & dga guzia i Rt of srafdy a1 e a1 ufderl ZR1 srgure A favam wan 8, &t Suerey
IUTT <kl I

Q15. When Internal Committee or the Local Committee, as the case may be, shall have
the same powers as are vested in a civil court under the Code of Civil Procedure,
1908?

ST Sfiafer afafa a1 Turia afafa, S o«ft A 81, & ura gt afseai githt st fafae uferar d@fgar,
1908 & agd fafae srerera A fAfga &2

Q16. Explain the significant provisions relating to Inquiry Report under Sexual

harassment of Women at Workplace Act 2013.
FrfTd R AfRenei & g Safis ffraw 2013 & dga g Ruié @ Gafda wgeayguf uraer=t o
WE &I
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Q17. What is the right course of action where the Internal Committee or the Local
Committee, as the case may be, arrives at the conclusion that the allegation

against the respondent has been proved?
FRATS T @ LI T § Sigi Stiafer afafa ar vurita afafa, star «ff arrer 8, 33 e ar ugadt
¢ i ufdardY & f@eTw Rty aifea gt mar 82

Q18. What punishment is provided for false or malicious complaint and false evidence

under Sexual harassment of Women at Workplace Act 2013?
SIdTYe R Afgarsit & a9 Iafie ifdfaaw 2013 & aga gt a1 gufaargef fRAwraa ik g Tl
& forT T 91 A1 uTaen= 82

Q19. For the determination of Compensation Internal Committee or the Local

Committee, as the case may be, shall have regard to?
garrast & FAuiRor & fAg sriafte affa ar Ty afafa, skar ot ame g, ar 9@ o sy gm?

Q20. What provisions are laid down for the prohibition of publication or making
known contents of complaint and inquiry proceedings? Also state the penalty

on the contravention of such provisions.
UeR1R <k fAster a1 g iR Stig Srfardl Y 319 It 91 & g e wraa= fRuafRea fee o
8?7 O Uraui o Seeias OR At off Fardi

Q21. When an appeal may be made by an aggrieved woman to the court or tribunal
in accordance with the provisions of the service rules? Also state the limitation

period of that appeal.
S1a Uoh HifSa Afgen grr Qar fFast & urau=i & igaR sererd ar feegae d srdie & i gand! 82
39 i kY Ty srafdy off gard)

Q22. State the Duties of employer under Sexual harassment of Women at Workplace

Act 2013.
srdeye R Afgarsit & a9 Iafieq ifAfaw 2013 & dagd Rai<hr & shdedl @t Ia1g|
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Q23. When is the annual report to be submitted by the Committee?
afafa grr arfties Rulé e uwga & sefi?

Q24. What information is to be included in the annual report by the employer?
fArater ZR1 arftfer Ruid A ol df SR e« 6y st @2

Q25. Who shall exercise the power to call for information and inspection of records?

Also explain when and how can they exercise this power?
a1 SR Rt & Afieror o fAg et e i 21fh &1 STt &l w? g ot swed 6 & &
3R & 39 AT T IUANT TR Hhed &2

Q26. What is the penalty stated for the non-compliance with provisions of Act?
SRAfATH & arau=t @1 AU T A WR a1 & R mar @2

Q27. Explain the power of the court to take Cognizance of offence under Sexual

harassment of Women at Workplace Act 2013.
arfeye R wafgersit & g Iafies rfaffaw 2013 & dgd sruRTy &1 S99 a1 & fow srgrea & afs
&) Tt FR|

Q28. Explain the derogatory nature of this Act with respect to any other law.
forelt o= g & Hey A 39 ifaftraw Y srowTe upfa &t we Rifdig)

Q29. Explain the powers of appropriate Government to make rules under this Act.
39 AfARTe & st g a9 & g Sugeh SRR &t 2fvral &Y aaren fifsigl

Q30. Explain the power to remove difficulties. Also brief when will this power be

exercised and by whom?
STl Bt ¥ A Y 2Af~h w TwAd | Tg ot e | ok 39 A~k 1wt a9k fohads g faean
SITQ?
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