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Preface

Hello & THERR,

LINKING BARE ACTS are not merely Bare Act of the Text approved by Legislature
rather it envisage my personal Experience as Judiciary Exam Educator of more
than a decade wherein I found the style of Inter Section Linking, Inter Chapter
Linking and Inter Acts Linking so effective that the reader can gain comprehensive
command over any particular topic or concept with help of it. Further, such things
also help in easy mediation while making revision.

"SIt g1g (memorize) gt giaT 3/, IUH T1E & S TG g1 YT 8" - this technique is
output of Linking style.

Presently, Law Exam specially concentrate to check command of student over
Legislative Text (i.e. Bare Act), accordingly they asked questions which directly or
indirectly Linked with Bare Act only. While teaching vatious*laws, I found that
Linking techniques is easy for student to learn multiple sections together, so I
have included such technique in LINKING BARE ACTS.

These Linking Bare Acts of NEW LABOUR CODES (viz. Code on Wages, 2019, Code
on Social Security, 2020. Industrial Relations Code, 2020 & Occupational Safety, Health
and Working Conditions Code, 2020) includes regular features of any Linking Bare
Acts, so I have provided various cemparative table also which will help to
understand the changes easily in,new laws. it's my firm belief, these LINKING
BARE ACT will certainly change the'way of reading Bare Act. Further, spacious
margin, Bracket Method of Provise-and Explanation etc. will make the study more
convenient.

- Dr. Tansukh Paliwal
(CA, LL.M., Ph.D.)

Founder of Linking Laws

© Publisher / Author

Disclaimer

No part of the present book may be reproduced re-casted by any person in any
manner whatsoever or translated in any other language without written permission
of publishers or Author(s). All efforts have been made to avoid any error or mistakes
as to contents but this book may be subject to any un-intentional error/omission etc.

Edition : 2026 www.LinkingLaws.com
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Legal Disclaimer

All efforts have been made to avoid any kind of typing or other kind of
error or omission, though It is humbly requested to all readers that in
case of doubt kindly prefer official text of the legislation as passed by
Parliament. By Scanning following QR code You may have official text
of parliament regarding Code on Wages, 2019, Code“on Social Security,
2020. Industrial Relations Code, 2020 & Occupational\Safety, Health and
Working Conditions Code, 2020: -

All Disputes are subject to Jodhpur Jurisdiction-only.

Source: https://www.labour.gov.in/
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THE
CODE ON WAGES, 2019

(ACT NO. 29 OF 2019)

[Enactment Date: 8t August 2019]
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CODE ON WAGES, 2019
ARRANGEMENT OF SECTIONS

Sec. No. Title
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26.
27.
28.
29.
30.
31.
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33.
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(A-2)

CHAPTER I
PRELIMINARY
Short title, extent and commencement.
Definitions.
Prohibition of discrimination on ground of gender.

Decision as to disputes with regard to same or similar nature of work.

CHAPTER II
MINIMUM WAGES
Payment of minimum rate of wages.
Fixation of minimum wages.
Components of minimum wages.
Procedure for fixing and revising minimum wages.
Power of Central Government to fix floor wage.
Wages of employee who works for less than normal working day.
Wages for two or more classes of work.
Minimum time rate wages for piece work.
Fixing hours of work for normal working day.
Wages for overtime work.
CHAPTER III
PAYMENT OFWAGES
Mode of payment of wages.
Fixation of wage period.
Time limit for payment of wages.
Deductions which may be made fromswages.
Fines.
Deductions for absencefrom,duty.
Deductions for damage.or less.
Deductions for_servicesyrendered.
Deductions for recovery of advances.
Deductions for recovery of loans.
Chapter not to apply to Government establishments.
CHAPTER IV
PAYMENT OF BONUS
Eligibility for bonus, etc.
Proportionate reduction in bonus in certain cases.
Computation of number of working days.
Disqualification for bonus.
Establishments to include departments, undertakings and branches.
Payment of bonus out of allocable surplus.
Computation of gross profits.
Computation of available surplus.
Sums deductible from gross profits.
Calculation of direct tax payable by employer.
Set on and set off of allocable surplus.
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Sec. 1

Code on Wages, 2019

CODE ON WAGES, 2019
ACT NO. 29 OF 2019
[8%" August, 2019.]

An Act to amend and consolidate the laws relating to wages and bonus and matters

conne
BEite

(A-4)

cted therewith or incidental thereto.
nacted by Parliament in the Seventieth Year of the Republic of India as follows: —

CHAPTER I
PRELIMINARY

Short title, extent and commencement.

(1) This Act may be called the Code on Wages, 2019.

(2) It extends to the whole of India.

(3) It shall come into force on such datel as the Central Government may, by
notification in the Official Gazette appoint; and different dates may be
appointed for different provisions of this Code and any reference in any such
provision to the commencement of this Code shall be construed as a
reference to the coming into force of that provision.

Definitions.

In this Code, unless the context otherwise requires, =

(@) "accounting year” means the year commencingion the 1st day of April;

(b)  “Advisory Board” means the Central Advisory Board or, as the case may be,

the State Advisory Board, constituted under/section 42;

(c)  “agricultural income tax law” means, any law for the time being in force
relating to the levy of tax on agricdltural income;
(d) “appropriate Government”‘means, —

(i) in relation to, an establishment carried on by or under the authority of
the Central Government or the establishment of railways, mines, oil
field, major ports,.air transport service, telecommunication, banking
and insurance ‘company or a corporation or other authority
established by a Central Act or a central public sector undertaking or
subsidiary companies set up by central public sector undertakings or
autonomous bodies owned or controlled by the Central Government,
including establishment of contractors for the purposes of such
establishment, corporation or other authority, central public sector
undertakings, subsidiary companies or autonomous bodies, as the
case may be, the Central Government;

(ii) in relation to any other establishment, the State Government;

(e) “company” means a company as defined in clause (20) of section 2 of the

Companies Act, 2013;

(f) “contractor”, in relation to an establishment, means a person, who—

(i) undertakes to produce a given result for the establishment, other than
a mere supply of goods or articles of manufacture to such
establishment, through contract labour; or

(i)  supplies contract labour for any work of the establishment as mere
human resource and includes a sub-contractor;
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CODE ON SOCIAL SECURITY, 2020

ARRANGEMENT OF SECTIONS
Sec. No. Title Page No.
CHAPTERI
PRELIMINARY
1. Short title extent, commencement and application. B-7
2. Definitions. B-8 - B-21
3. Registration and cancellation of an establishment. B-21
CHAPTER II
SOCIAL SECURITY ORGANISATIONS

4. Constitution of Board of Trustees of Employees’ Provident Fund. B-22
5. Constitution of Employees’ State Insurance Corporation. B-23
6. National Social Security Board and State Unorganised Workers’ B-24

Board. B-26
7. Constitution of State Building Workers’ Welfare Boards. B-27
8. Disqualification and removal of a member of any Social Security B-28

Organisation.
0. Procedure for transaction of business of Social Security. @rganisation, B-29

etc.
10. Executive Heads of Central Board and Corporation: B-30
1. Supersession of Corporation, Central Board, National Social Security B-30

Board or State Unorganised Workers’ Boardsor, the Building Workers’
Welfare Board.

12. State Board, Regional Boards, local'committees, etc. B-31
13. Entrustment of additional functions to:Social Security Organisations.  B-31 - B-32
CHAPTER III
EMPLOYEES PROVIDENT FUND
14. Appointment of officers of Central Board. B-33
15. Schemes. B-34
16. Funds. B-35
17. Contribution.in respect of employees and contractors. B-36
18. Fund to be recognised under Act 43 of 1961. B-36
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20. Chapter not to apply to certain establishments. B-36
21. Authorising certain employers to maintain provident fund accounts. B-37
22. Transfer of accounts. B-37
23. Appeal to Tribunal. B-38
CHAPTER IV
EMPLOYEES STATE INSURANCE CORPORATION
24, Principal Officers and other staff. B-39
25. Employees’ State Insurance Fund. B-40
26. Purposes for which Employees’ State Insurance Fund may be B-41
expended.
27. Holding of property, etc. B-42
28. All employees to be insured. B-42
29. Contributions. B-42
30. Administrative expenses. B-43
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Code on Social Security, 2020 Sec.1

CODE ON SOCIAL SECURITY, 2020
ACT NO. 36 OF 2020
[28t September, 2020.]

An Act to amend and consolidate the laws relating to social security with the goal to
extend social security to all employees and workers either in the organised or
unorganised or any other sectors and for matters connected therewith or incidental

thereto.

BE it enacted by Parliament in the Seventy-first Year of the Republic of India as follows: —

CHAPTER I
PRELIMINARY

1. Short title, extent, commencement and application.

(1)
(2)
(3)

This Act may be called the Code on Social Security, 2020.

It extends to the whole of India.

It shall come into force on such datel as the Central Government may, by
notification in the Official Gazette, appoint; and different dates may be
appointed for different provisions of this Code and any,reference in any such
provision to the commencement of this Code_shall\be construed as a
reference to the coming into force of that provision.

The applicability of the Chapters specified in ‘€oldmns (1) and (2) of the First
Schedule shall, without prejudice to the applicability of the other provisions
of this Code, be such as is specified in/orresponding entry in column (3) of
that Schedule.

Notwithstanding anything contained in,sub-section (4), where it appears to
the Central Provident Fund Commissioner, whether on an application made
to him by the employer of anrestablishment or otherwise, that the employer
and majority of employees’ of that establishment have agreed that the
provisions of Chapter(IlI'should be made applicable to that establishment,
the Central Provident Fund Commissioner, may, by notification, apply the
provisions of the'said Chapter to that establishment on and from the date of
such agreement.onfrom any subsequent date specified in the agreement:
Provided that where the employer of an establishment to which the
provisions of Chapter III applied under this sub-section desires to come out
of such applicability, he may make an application to the Central Provident
Fund Commissioner and the Central Provident Fund Commissioner shall, if
satisfied that there is an agreement between the employer and majority of
the employees to this effect, make the provisions of that Chapter inapplicable
to such establishment, in such manner and subject to such conditions as may
be prescribed by the Central Government.

The Central Government may, after giving not less than two months' notice
of its intention so to do, by notification, apply the provisions of this Code to
any establishment employing not less than such number of persons as may
be specified in the notification.

Notwithstanding anything contained in sub-section (4), where it appears to
the Director General of the Corporation, whether on an application made to
him by the employer of an establishment or otherwise, that the employer
and majority of employees of that establishment have agreed that the
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Industrial Relations Code, 2020

ARRANGEMENT OF SECTIONS
Title
CHAPTERI
PRELIMINARY
Short title, extent and commencement.
Definitions.
CHAPTERII
BI - PARTITE FORUMS
Works Committee.
Grievance Redressal Committee.
CHAPTER III
TRADE UNIONS
Registrar of Trade Unions.
Criteria for registration.
Provisions to be contained in constitution or rules of Trade Union.
Application for registration, alteration of name and procedure thereof.
Registration of Trade Union and cancellation thereof:
Appeal against non-registration or cancellation of registration.
Communication to Trade Union and change in its registration particulars.
Incorporation of a registered Trade Union.
Certain Acts not to apply to registered Trade Unions.
Recognition of negotiating union of negotiating council.
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membership fee of Trade Union:
Immunity from civil suit in certain cases.
Criminal conspiracy in furthierance of objects of Trade Union.
Enforceability of agreements.
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Sec. 1 Industrial Relations Code, 2020

THE INDUSTRIAL RELATIONS CODE, 2020
ACT NO. 35 OF 2020
[28t September, 2020.]
An Act to consolidate and amend the laws relating to Trade Unions, conditions of
employment in industrial establishment or undertaking, investigation and settlement of
industrial disputes and for matters connected therewith or incidental thereto.
BE it enacted by Parliament in the Seventy-first Year of the Republic of India as follows: —

CHAPTER I
PRELIMINARY
1. Short title, extent and commencement.

(1) This Act may be called the Industrial Relations Code, 2020.

(2) It shall extend to the whole of India.

(3) It shall come into force on such datel as the Central Government may, by
notification in the Official Gazette, appoint; and different dates may be
appointed for different provisions of this Code and any reference in any such
provision to the commencement of this Code shall be construed as a
reference to the coming into force of that provision.

2. Definitions.

In this Code, unless the context otherwise requires, —

(@) “appellate authority” means an autherity~appointed by the appropriate
Government to exercise such functions,ih such area as may be specified by
that Government by notificationdin the'Official Gazette;

(b) “appropriate Government” means, —

(i) in relation to any industrial establishment or undertaking carried on by
or under the authority/of the Central Government or concerning any
such controlledsindustry as may be specified in this behalf by the
Central Government or the establishment of railways including metro
railways, mines,, oil fields, major ports, air transport service,
telecommunication, banking and insurance company or a corporation
orrother” authority established by a Central Act or a central public
sectorwundertaking, subsidiary companies set up by the principal
undertakings or autonomous bodies owned or controlled by the
Central Government including establishments of the contractors for
the purposes of such establishment, corporation, other authority,
public sector undertakings or any company in which not less than fifty-
one per cent. of the paid-up share capital is held by the Central
Government, as the case may be, the Central Government.
Explanation. —For the purposes of this clause, the Central
Government shall continue to be the appropriate Government for
central public sector undertakings even if the holding of the Central
Government reduces to less than fifty per cent. equity in that public
sector undertaking after the commencement of this Code;

(i)  in relation to any other industrial establishment, including State public
sector undertakings, subsidiary companies set up by the principal
undertaking and autonomous bodies owned or controlled by the State
Government, the State Government:
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OCCUPATIONAL SAFETY, HEALTH AND WORKING CONDITIONS CODE, 2020

ARRANGEMENT OF SECTIONS
Sec. No. Title Page No.
CHAPTERI
PRELIMINARY
1. Short title, commencement and application. D-7
2. Definitions. D-7-D-22
CHAPTERII
REGISTRATION
3. Registration of certain establishments. D-23
4. Appeal. D-24
5. Notice by employer of commencement and cessation of operation. D-25
CHAPTER III
DUTIES OF EMPLOYER AND EMPLOYEES, ETC.
6. Duties of employer. D-26
7. Duties and responsibilities of owner, agent and manager in relation D-27
to mine.
8. Duties of designers, manufacturers, importers or suppliers: D-27 - D-29
9. Duties of architect, project engineer and designer. D-29
10. Notice of certain accident. D-29
11. Notice of certain dangerous occurrences. D-30
12. Notice of certain diseases. D-30
13. Duties of employee. D-30
14. Rights of employee. D-31
15. Duty not to interfere with or misuse things. D-31
CHAPTER IV
OCCUPATIONAL-SAFETY AND HEALTH
16. National Occupational Safety and Health Advisory Board. D-32
17. State Occupational Safety.and Health Advisory Board. D-33
18. Occupational safety:and\health standards. D-33
19. Research related activities. D-34
20. Safety and occupational health surveys. D-34
21. Collection of statistics and portal for inter-State migrant workers. D-35
22. Safety Committee and safety officers. D-36
CHAPTER V
HEALTH, SAFETY AND WORKING CONDITIONS
23. Responsibility of employer for maintaining health, safety and working D-37
conditions.
CHAPTER VI
WELFARE PROVISIONS
24. Welfare facilities in the establishment, etc. D-38 - D-39
CHAPTER VII
HOURS OF WORK AND ANNUAL LEAVE WITH WAGES
25. Daily and weekly working hours, leave, etc. D-40 D-42
26. Weekly and compensatory holidays. D-42
27. Extra wages for overtime. D-42
28. Night shifts. D-42

(D-2) www.LinkingLaws.com



Occupational Safety, Health & Working Conditions Code, 2020 Sec.1

OCCUPATIONAL SAFETY, HEALTH AND WORKING CONDITIONS CODE, 2020
ACT NO. 37 OF 2020
[28t September, 2020.]
An Act to consolidate and amend the laws regulating the occupational safety, health and
working conditions of the persons employed in an establishment and for matters
connected therewith or incidental thereto.
BE it enacted by Parliament in the Seventy-first Year of the Republic of India as follows: —

CHAPTERI
PRELIMINARY
1. Short title, commencement and application.

(1)  This Act may be called the Occupational Safety, Health and Working
Conditions Code, 2020.

(2) It shall come into force on such date as the Central Government may, by
notification appoint; and different dates may be appointed for different
provisions of this Code and any reference in any such provision to the
commencement of this Code shall be construed as a réference to the coming
into force of that provision.

(3) It shall not apply to the offices of the Central Government, offices of the State

Government and any ship of war of any nationality:
Provided that the Code shall apply in case of, contract labour employed
through contractor in the offices of the’Central Government or in the offices
of the State Government, where, thei:Central Government or, as the case may
be, the State Government is the'principal employer.

2. Definitions.
(1) Inthis Code, unless the context btherwise requires, —

(@) “adolescent” shallshave the same meaning as assigned to it in clause
(i) of section™2 of.the Child and Adolescent Labour (Prohibition and
Regulation) Act, 1986;

(b)  "adult”"means a person who has completed his eighteenth year of
agde;

(c) “agent” when used in relation to a mine, means every person,
whether appointed as such or not, who, acting or purporting to act on
behalf of the owner, takes part in the management, control,
supervision or direction of such mine or of any part thereof;

(d) “appropriate Government” means—

(i) in relation to, establishments [other than those specified in sub-
clause (ii)] carried on by or under the authority of the Central
Government or concerning any such controlled industry as may
be specified in this behalf by the Central Government or the
establishment of railways including metro railways, mines, oil
field, major ports, air transport service or telecommunication
service, banking company or any insurance company (by
whatever name called) established by a Central Act or a
corporation or other authority established by a Central Act or a
Central public sector undertaking or subsidiary companies set
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