AGG T -0/ b Reglstered No. - 768/97

) R wrmq’ .
| . EXTRAORDINARY
e -.f‘?*efre;amzwwmﬁm
“pBLISHED BY AUTHORITY
A 27lﬁmr<, T, 17 @R, 2003, 28 79 1924 ()
No. 27 Dlspug, Mengny, 17th Februacy, 2003, 28th Magha, 1924 (S.E)

" GOVERNMENT OF ASSAM
ORDERS BY THE GOVERNOR
JUDICIAL DEPARTMENT : : JUDICIAL BRANCH *

L4

v MM[Q_E
' : lfﬁg'ﬂth February, 2003

Ne. JDJ(E)11 lﬂl]l137.--|n axarcisa of the powers conferrad by the proviso to |

Artlcle 309 read with Article 234 ot the Constitution of India, the Governor of Assam
Is ploased to make in pon'sultatlon' with the Gauhati High Gourt the following rules

ragulating the recrulfment and conditions of service of persons appolinted to the Assam
Judlcial Service, narely :, - -

1. (1) These rulas may he called the Assam Judiclal Service Rules, 2003.

(2) They shallcome Into torce on the date of thelr publication In the ofticlal
 Guzette. - :

2. n these Rules u'nllasvs' there Is anythlng repugnant to the sub]@t or context :-

{a) “Assured Gareer Prograssion” in short “ACP" means time bound scale as
may be provided in the ROP Rules to he framad for the purpose,

(b) ughief Justlce” means the Chief Justice of the Gauhatl High Court,
(¢} “Constitution” means the Constitution of India,

(d) “Commissipn” means The Assam Publlc Service Commission,
(o) “Exlsting m gmbers of the Servlce” means the officers who have been holding

the posts|under the Assam Judliclal Sarvice Rules, 1967, as amended,
Af) “ﬁoimrnme t" malané the Government of Assam,
{g) “High Count” means “The Gauhatl High Court”,
(h} “Memberaof the Service” means the officers appointed or desmed to have
" been appointed under the provislons of these Rules,
(1) “Service” W\eann the Agsam Judiclal Service,
(J) “Yoar” means the English Calendar Year,
3. Thareshall be constituted a sarvice to be known as the Assam Judiclal Servics,

conslsting of thrae grades of officers as shown in Schadule ‘A’ appended to
the Rules.
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4. CADRE, ' (1) The strength of tfe Bervios 'dnd. cadte shall be

:ioa;ermlnad by the Governor In consultaﬂon with the High Cou from time
me

(2). On the commencement of. these Rules the strength. of the
service shall be as given in Schadule ‘A appended to these Rules..

‘ (3) The Governor may, except In the 'dase of the post of Registrer,
from time to time, leave unfilled 'or hold in abéyance any|post in the
Cedre or may increase the Cadre by the greation of additional| permanent

or temporary posts as may be found nece_q’éqry, in consultation with the
High Court, \ B '

5. RECRUITMENT. (1) The Chief Justice sheif fi uj the post of
Reglstrar, Deputy Ragistrar and Assistant Registrar by virtue af Article 220
(1) of the Constitutiori ordinarily from Grade |, Grade ~ I, and Grede |
of the serwce respectively. o

vacancy, temporary or permanent, In the-post of the Assiatant Registrar

may be filled up by promotion from amongst the Minlstedal staff of the High

(2) Notwlthstanding anything contained In a%ub-rule (1),
Court by the Chief Justice.

(3)  Notwithstanding anything oontained In these Rules, the
conditions of Service of the persons appointed to the post of Registrar,
Deputy Reglistrar and Assistant Registrar, shell be ragulated by the rules'
that may be made under Article 229 (2) of 1he Conshtution

6. APPOINTING AUTHORITY - (1) The appointing authority for the
cadre of Grade -/ and Grade -lli. shall be the Governor and for the
category of posts of Grade-|| shall be the High Court.

(2) Appointment te the posts of Buper Time Scale/Selection Grade
Distﬂot & Sesslons Judges shall be made by the High Court by promotion
from Grade-| of the 8ervice, as per oriteria glven In 8chedule-E'.

1 METHOD OF RECRUITMENT, QUALIFICATION RESERVATION
AND AGE LIMIT ~ In respect of each category of poat specified in
column (2) of the; table below, the method of recruitment jand minimum
quelification, age limit etc,, are spacified in the oorreaponclng enfrles In
columns (3) and (4) thereof,

Provldad the. High Court shall have the power to relax the qualifying
period of Judicial Officer for the purpose of prometion In cage the same Is
consldered necessary In the interest of service. -




Q

the Posts In the cadre |.
may be flled by direot:

recrulfment on  the
basls of the aggregate’
marks / grade secured
In &  compstiive
examination conducted
by the High Cour, as
specified In Scheduls B
of the Rules.

(H)50% of the posts'in | .
“ite - oadto “ghall -be}. -

filled by. promotion
from the ocadre of

_ Grade 1 of the

gérvice on tﬁo busis of

" merit” ctun” genlority |

by the High Court,

- followlhg ' the cdteria
in Schedule- By - -:; ]

(m) Remainlng Zb% of'
“1he cacre of the service:|
shall be' filed up by,
promotion strictly on the |
basls of merit through |
departmental |

IImited
compelitive examination
a8 condycted by the
High Court In gohedile |
B of the spadified Rules.

THI! ASSAM GAZETTE, LXTRAORDINARY, FEBRUARY 17, 3003 143
Iﬂql. ‘Cadre || Moethod of Recruitment. Qualiﬁcaﬂon age limit otc.
No, e ] . ' L
1' I 2 3 ‘4

[T | Grads] ) Not exoésding 25% 6{ 'I"By direct recruitment

1. Must be holder of degree In law

of a recognized Unlverfslty.

7, Must be practising as an
Advocate in Courts of Civil |
and ,Criminal jurlsdiction on
the last dato fixed for receipt
of appllcaﬂons and rust - have |
so practising for a period of .
not less than seven years as

. on such date,

3. Must have attained the age of.

thirty-five years and must not
have attained the age of forty- |
‘eight years in the case of
,candidates  belonging - to |.
Scheduled .Castog or
" Schedules Tribes and . forty
five years in the case of
others, as on the last date |
‘fixed .for  recelpt: of |-
applications, :

4.  Muat have bom in the cadroe | .

of Grade-II fog a period. of not
lass than 5 years,




Grade-ll | By promotion from the Must have b%en In the cacre
cadre  of  Grade-lll of Grade-lll for a period not
selected by the High| . less than five years,

* Court on thebasls of | v * o
criterfla  Indicated ‘In-
" ‘Behedule E.
3| Grade- By direct recrultment

on the basls of
aggregate marks | -
obtained ©  In a

competitive examine-

tion conducted by the,

High Court as Indicated

In Schedule B of the

University est
In India,

«1)" Must be holder of a degree In
" -law granted by a recognized

bilshed by law

' " (2)  Must not ha

age of 36 year

e altained the

@

Rules ; (3) Must not have compisted, as |

on the last date fixed for
recelpl of applicafions 38
years of age (in the case of
candidates - pelonging 1o
~Scheduled | Cestes  or
Scheduled Tllbes and 36

others,

9!

\

~ particular post, the same Is to be filled up from amongs

RESERVATION. A.. (1) Of the vacanoles to be fille up In Grade

Il of the SBervice , there shall be o raservation f?r candidates
belonging to the Bchedule Castes, Schedule Tribes (Plains) and
Bchedule Tribe (Hill) not exceeding 7 % (seven percant) , 10 % (ten
peroent) and 5 % (five percent) raspeotive!y. '

(2). If sufficlent riumber of sultable candidates bel nging to the
3.C.,8.T (Plains ) and 8.T.(Hills) are’ not avallable for filing up the
posts reserved for them these shall be filled from among other
candidates , and an equivelent number of additional vacancies shall
be reserved for the: candidates belonging to 8.G.,8. .(Plains) and

- 8.T,(Hil) and would be carried forward il the quota Is filed up -

subject , however, to the condition that in'ho! calender yeer shall
the normel reserved vacencles taken together would exceed 50%
of the total number of vacancies filled up,
B. A 40 (forty) point roster Is-t0 be maintained to deplot the
posts reserved for General ‘Candidates, 3C, STF and other
Candidates; as provided under the Rules, In Grade-lll of Service. As
and when vacancy erises, whether. permanent or tev?porary, in &
t

, the category
to which the post belongs in the roster.

DISQUALIFICATION FOR APPOINTMENT: No perdon shell bo
eligible for.appointment to the service:-

years of age rn the case of |

(%)

P ———
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{a) | Unléss hels acltizen of Indie;

(b) | If he Is dlsmlbsed from servlce by any High Court
Government or statutory or Iocal authority;

(6) | If he las been convlcted of an offence involvlng morel.
tutpltude or who I8 ‘or has been permeanently deberred or
. disqualified by the High Court or the Union Public Service
Commlselon or any State Publlc Service Commission or
any State Publiz. Service Commission from appearing for
examination orselections conducted by it;

(d) i hs dlrecﬂy or indirectly Inﬁuences the recruiting authoﬂty
by any meeans for hls candldature .

If he s & man, has more than one wlfe llvmg and if a
worhan, has marrled a man: alraady heving another. wife.

10; ntcnuﬁ MENT;

#}

(1)  To fill @ vacancy required to be filled by promotion the recruiting

. authoity shall take" all necessery staps well In advance. 80 as to
finalise the list of perisons consldered aligible for promotion at least
10 15 ays before the otourrence of the vacancy.

@ ) WHenever two or more vaoanoles raqulrad to be filled by dlreot

paper' . appllcaﬂons In such form ias It may determine from
Interiding  cendidates, who possess the prescribed qualifications.
. The a verﬁsement shall Indlcate the number of vacancles reserved
for So )edule Castes , Schedule’ Tribes and other backward
»  classes, If any, and ehall contaln all necessary Information releting

to the _ecruﬂment It shall also. lndlcata that an additional list of
selacter] candidates would be prepared as per clause (iv).

() . The dacision of the recruiting authority as to the eligibility or

o - otherwis i6 of a candidete for admjgsion to the written and viva voce

_ examingtion shall ‘be final . No ‘cahdlidate to whom certifioate of

: admlss )n has. not heen Issued hy the racrumng authority shall be
. qdn\ltte | for the examination.

()  The recrulting authorlty 'shall on the basis of oumulative
. grede velue secured by a candidate ; .and ta@ng into consideration
" the otdgrs, If ‘any, In force: relaﬂng, 1o’ reservation of posts for
Schedulb Tribes and other backweird : .clagses, prepare in the order
of gnerit \agsessed. ag provided In ‘Sohedule B, a list of candidates
to be Ingluded. in the list whioh: sill. be: equal to the number of
vaoancl s notified .




(v)  The recruing authority shall In aooqrdanoz with the

proviglons of clausa (i), also prepare an additional list o

names of

candidates not Included In the list of candldatea prepared under
clause (i) above, in which the number of candidates to be

_ Included , shall , as far as possible, be ten percent ofithe number
of vacancies noﬂﬁed for recruitment or one, whichever Is higher.

(v) Tha llsrts 80 prepared under clayses (lil). and (lv) Jabove shall

be published and they shall cease to be operetive on
ona yaar from the date of such publlcahon '

(V)  Candidates whose namea are, Included in the

he expiry of

list prepered

* under clause(ill) above shall be considered for apboln ant In the
order in which their names appear Iii the list and subject to rule 9 ,
they may be appointed by the appointing autherity in the vacancies

notified under clause (i) above. Candidates whose

names are

Included In the additional llst may be slmllarly appoinfed after the

candidates whose nemes are included Ih thelist published under '

clause (lii) above have heen appolnted . -

" (vll) Inclusion of the name of a oandldate in any gt pr.eparéd

under clause (fii) or (iv) shall, not oonfer any right of pppointment '

to such candldate

11. CONDITIONS RELATING T() SUITABI[.ITY, FITNESS
CHARACTER- (1) No person selected for; ubpolntment by dir
ment sha|l be appointed,-~

I

ND
ot rqgrult—

{) " unless the appoinﬂng authoﬂty Is satisfied that he Is

~of good character and s, in all respects
' F"'appoin(mentto the Sarviqe ’

()  unless he I8 certified by the med
specified by the High Couft forthe puirpos

: ultable for

Ieal authority
‘that he Is.

" madically fit to discharge the dutjes of the post to which he

ls selected for appointment.

(2) Every oandldate selected for ‘appaintment by diract rectultment shall
furnish certificates, given not more than six months prior to the dete of the
application, from two respectable persons uriconnected with his college or
university'and not related to him testifying to hra charaoter, Jn addition to
the certificate which may be required to be furmshed from the ‘educational

Insﬂtuﬂon last attended by him.

12. FEES- Every candidate for.direct recrultment may be required to pay

suoh fees as may be spacrﬁed in the notlf caﬁon lnviting appllc?hons

Provrded that in the case of a oandldate belonging to 8ghedule Caste

or 8cheduled Tribes, the feas payable shall be one helf of the
in the notiﬁcatlon for other candidates.

fees spacified

/]
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13, JOINING TIME FOR APPOINTMENT:

e ' || Acandidate by direct recruitment shall report for duty before
; : - | the. authority on the. dete specified in the order of
appolntment

fiy- Notwithstandlng anythlng contalned In sub-rule (1) the
. appolnting authority may, on the application of the candidete,
I setisfled that there ere good and sufficlent reasons for
doing so, by order In wriihg, grant such further time as it
may deem necessary.

lil.| The name of the candidate who falls to assume charge of
the post within the time spaolﬂed in the sub-rule (1) or within
the further time granted under sub-rule (2) shall stand:
deleted from the list of selected candidetes and he shall
@ cease to be ellglble for appolntment. _

14. TRAINING (1) There shall be a fraining Course for the Officers
appointed In|Gradé Il 'of the service and direct recrults-in Grade-l. of the
" service, s theHigh Court may deem fit and proper. es per the
Schédule-D, - g ‘ ‘

*(2) The ngh Court may- arrange Refreshemoourse for
ofﬁcera of al! cadres from time to ime. The Judiclal Officer may also be
deputed for Tralring/Refresher outside the State or outside the country in
consultation with the State Govt

15.  PROBATION AND OFFICIATION

(1) All appolntments to the service by direct recrultment shall be
on prohation for a period of two yeers.

(2) All appointments by promohon shall be on officlating basls
for a period of two years. :

- (3) The period of probation’ or officiation, as the case may be ,
for reesons:to be recorded In ‘writing, may be extended by the
appointing authority by. such period not exceeding the perlod of
probation or officlation, as the case may be , specified In sub-rules(1)
or (2). - ' :

- (4) At the end of the perlod-of probation or-officiation or the
-extended perlod of probation or officiation, as the case'may be , the
appolnting authority 'shall consider the' sultability .of the, person so
appolnted or promoted to hold the post to which he was appointed or
promoted, and —

T_mﬁ




he was appolntéd and has passed tha special
examinations or tests, if any, required to be passed

during the perlod of probaﬁon or officiatio
case may be, It shell-, 8s soon as possiblé ,

n,|as the
Issue an

order daclaring him to have satisfactorily’ completed

the period of probation or officietion, as the

cgse may

be; and such an order shall have effect from the date
- of explry of the penod ‘of , probation ‘o officiation,

Including extended perlod f any, as the case

()  If the appointing authorlty conaiders that the
not suitable to hold ‘the. post to which
appointed or promotad as the case may be ,
ordar-— .

(a) if he is & promotee revert hlm to the
- which he held prior to his promotion.

ay be.
person s

e was
shall by

post

(b) If he Is a probationer, discharge rJIm from

. servlce

5) A person shall not be considered to have saﬂsfactonly completed
the period. of probation or offication, as the case may he , unless
a specific order to that effect is passad Any delay In passing

such an order shall not entitle the person to be deeme

to have

satisfactonly completed the period of ofﬁciatlon or proba on.

8) Dlaoharge of a probationer durlng thq perlod of profatlon-

L Notwithstanding anything hersinabove, the
authority may , at any time durlng the peﬁod of

ppointing

probation, discharge from services, probaﬂoner on

. aecount of his unsuitability for the servlce

i A order uncar suberuts (1] .n,«H unlu et lhﬂ 4
the - discharge but o mwmmnry nnqmu
necessary. ‘

rounes §ol
shall ™ e

7)  Appeal ~No appeal shall lie against an order dia#harging A
probationer or an order reverting apromoteetothep st held by

him prior to His promohon

8) Confirmation -A probeﬁoner who has been declared to have
satisfactorily completed his period of officletion shall be
“confirmed as a full member of the servica in the cate%ory of post

to-which he was appointed or promoted as the case

may be , at

the -earliest opportunity in any "gubstantive vacancy which may

exist or arlse.

- G
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(9) Increment during the perlod of probation or officlation-

(a) |A probationer or promotee may drew the inctements that

fall due during the period of probation or officiation. He shall

not however, draw any Increment after the expiry of the

period of probation or officiation unless end’ until he Is

declared to have setisfactorlly completed his probation or::
officlation, as the case may be.

(b) When a probationer or. plomotee Is declared to have
satisfactorily completed his probation or officlation, as the
base may be , he shall draw, as from the date such order
lkakes effect, the pay he would have drawn had he been -
allowed the Inorements for the whole of his service from the
date of his appolntment on probaﬁon or officiation as the
kase may be.

& (10) ~ Notwithstanding anything contained In sub-rules (1) and (2)
' wherg validity of the appolntment of any person-

(a) as probationer Is questloned In eny legal proceedings
before & Court of law, the period of probation of such
person shall continue unhl the ﬁnal disposal of such
proceedings; '

(b) @s a.promotee on of’ﬁolaﬂng basls is questioned in any
legal proceeding, before' a Court of law, the period of
officlation of such promotee shall continue until the finel
disposal of such proceedings.

16. PAY. . :
() The pay of all the memhers of the various cadres of the services
‘ shall he as shown in Schedule-A appended to this Rule.

" ()  The Time Scale of Pay admissible to the members of the:service
shall be as shown In Columh 3 of the Schedule C. This will be
' persdnal to the officer and not attached to the post,

Iy - The peclal Pay/Charge Allowence- admissible to different post
shall be such, as shown In Schedule +C appended to thig Rule.
The 8peclel Pay and Charge Allowance shall be attached to the
post and would be available to the person holding the post.

(V) The Raglstrar/Deputy Reglstrar: and Asstt. Registrar shall be
enitiod to Speclel Pay, If any, AS leld down In the Geuhat High
Court Service (Appointment, Cond[ﬁon of Service and Conduct)
Rules, 1967, ,

(V) The |Selection Grade Pay and Super Tlme Soale Pay for -
' . members of the Grade | of the Servlc,e shall be such as shown In




190 THE ASSAM GAZETTL. EXTRAORDINARY. FEBRUAR}

(17, 2003

8chedule ~C. This pay shall be'personal to the officer and not
attached to the post. '

The existing members of the Service shail be absérbed In the|respective

pqstz they mey be holding on the commencement of these Rules apd shall be
eligible for pay scales provided for such posts, . ‘

17. SENIORITY

(1) An Officer appolntéd or promoted in agco'rdance with the Rules, on
regular basis shall be senior to persons appointed ad-hoo or temporarily.

(2)  The senlority inter-se of the members of the service, appointed on
the basis of result of Competitive Examination/Limited Dppartmental
Examination shall be determined according to the Merit List prepared by
the Concerned Authority. ~

(3)' Where officers are reérulted to a Cadre by promotion| or by direct
recruitment on the same date, the officers recruited by pramotion shall
take precedence over the diract recruit officer(s).

(4)  Where two officers are placed et the sémé position of the Merit List,
the person senior in age shall be senior to the other.

(5) The inter-se seniority of persons appointed In Grade-| by way of
promotion/direct recruitment, shell be determined: according to the dates
In which they report for duty, subject to merit list. | !
(8) Where more than one Officer s promoted to a cadre by the same
order, the inter-se Seniority of persons 8o promoted shall be determined
by their inter-se Senlority In the lower 'Cadre’ unless dlrecte? otherwise,
(7) A 40 (Forty) polnt roster s to be melnteined for
appointment/promotion to the post of Grade-|.in service. The posts at
Serial Nos. 1 and 2 will go  to the promoteas tnder 50% guota. The post
at Serlal No. 3 shall go to the promotee Undet the limited departrental
Competitive Examination and the post at Serial No. 4 shell pe available to
Direct recruit. This process shall be repeated fill all the posts in the cadre
are filled up in the roster in the manner stated: -

Provided that the above roster will ot aﬁ'ect the existing members
of the Service and this be implemented pmapedﬁyel’y.‘ |
(8) Tha High Gourt shall prepare and publish a Seniori list of Officers
In all Cadres from time to time and.the list o published shell be used for
the purpose of consideration for promotion to the next higher cadre.

18. PROMOTION. (/) The promotion of members of the service shall be
mfrom one grade to another grade and not from: one ‘post to another post,
axoept In cases of promotions to Selection Grade/Supertime Scale, which may
be In same grade. '
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() The promotion of the officers under the various Grades in the
Service'shall.‘be tauaJ per the criterialeid down in Bchedule =

19, RETIREMENTI. |

Au - Except as otherwise provided in this Rule, every Judiclal
’ cer shall retire from service on the afternoon of the last
date of the month In which he attains thé age of 58 years.

. Provided thet ell Judiclal Officer whose date of birth Is the Ist

day of a month shell retire from, service on the afternoon of

" the last: day of the preceedlng month on attainihg the age of
58 years. .

. B. Notwithstanding anything contalned In Clause A above, a
- Judiclal Officer belonging to the Assam Judiclal Ssrvice, who
In| the oplnion of the High Court, have the potential to
cantinue with histher ‘service, shall be retamed In service’-'
upto 60 yeare

L The potenﬂal for oontinued uuhty shall be assessed .

- and eveluated by appropriate Committee of Judges of
the High Court, constituted and headed by the Chisf
Justice and the eveluation shall be made on the basis
of the officer's past record. of service, character roll,
quallty of judgements ancl other relevant matters.

IIl.| The High Court should undertake and complete the
o exercise-well withln time, before the Officer attains the
age of 58 years and. take a.decislon whether the
benefit of extended sewlre ls to be given to the ofﬁcar
° S or-riot.’ : . :

A lll. | In case the officer concerned Is'found ﬁtffo'r' being
given the benefit of exterided age of superannuation,
the officer and the State Government be: lnfonned
accordingly.

IV.| In case the officer conterned Is found not fit for

* | retentionibeyond 68 years, the. High Court may Inform ..
the officer that he would: stand retired at the age of 58
years,

V. | An officer shall be deemed to have been denled the
benefit of extension unléss a specifio order to that
effeot Is passed and communioated.




20 RETIF’%EMENT IN PUBLIC INTEREST.~ :

" (1) There shall be a committee consmﬁng of three senlbr Judgea

headed by Chief Justice of the High' Court to review |the career "

progress and other ettnbutes of all Judioiel Ofﬁoere

(2) This review will be undertaken when the 00noemed omqer(s) attain
- the age of 60 and 55 years. If the committee considers that in public
Interest the officers should be refifed. from service, he shall be

- compulsorily retired by giving him a notice of not less thﬂn 3 months
~In wntlng or 3 months pay and allowance in leu thereof,

. Provided that nothing in eub-rule (2) " shall be conoidered as
preventing conslderation for compulsory retirement of & member of
- the servica at any time other than those mentioned thereln.

21 RE-EMPLOYMENT AFTER RETIREMENT

(1) Judicial Officers of Grade-I rotired ot the ege of 60 yeerd may be re-
employed fill the age of 62 years, if the High Court{ao desires,

provided there are vacancies in Grade I and they seﬂsfy the following
conditions

(l) There Is no adverse comment In '‘the ACR's so fer
disposalfintegrity and cheracter afe ‘conearned.

() The Officer was not dlemlssed,orf removed or compulsorily
retired or made to seek retirsment.-

() The Officer had sought voluntery roti'ement aftTr Inltiation of
departmental proceedings/inguiry . ‘
(2) Judiclal Officers will have to be found ﬁt arid. eligible t§ continue In
service by the High Court after aseeeslng and evaluafi g the record
for his oonhnued utllity

(3) .The order of re-employment shall be ‘made by the |Governor in
+ consultation with the High Court,

22, ADDITION OF CERTAIN SERVICE FOR THE PURP()SI': DF
PENSION,

Provided that notwithstanding anything contelned In Rule 53 of the
Assam Services (Pension)Rules, 1889 or In any other Rulas-

) The members of the Sarvice Initially recrwtqd to Grade |l
of the Service having not less than 10years of actual qualifying
service shell be 'entited to add to thejr service \qualifying for
superannuation pension, the actual period, of practicq put in by him
at the Bar not exceeding three years.
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(2) The members of the Service direotly recrulted from the
Ber to Grade -I of the Service, having not less than 10 years of
actual quallfying service, shell be entifled to add to thelr service

. quellfying [for superannuation pension, the actual period of practice
put Ini by Rim at the Ber not ekceeding beven years,

l

23! RESIDUA Y PROVISION The condlﬂons of servlce of the members
of the service for which no &xpfess provislon Is mede In these rules shall
be determined by. the rules and orders for the time belng applicable to
officers of Indlan dmlnlstraﬁve Servlce ln the Btate

24. A Conduot A Judlolal Officer appolnted under the Rules shall be
required to maintein the intagrity and conduct himself in conformity - with

the dignity of the pffice he holds. He should follow the Code of Conduct as
provlded In Appe (dlx ~ Ao the Rules.

B, Dlsquallfléatlon (1) A Judge shell dlsquallfy himself or hergelf In a
prodeeding In which " the Judge's imparﬁ:allty might reaqonably be
questioned, Including but not limited to Instances where ; '

o

d) the Judge has personal blas of prejudice conaerning a party
i party's lawyer, or ‘personal -knowledge of disputed
evld ntiary facts concernlng tha procaeding,
b) the| dge gerved as a lawyor In the matter In controversy, or
" lawyer with whotn the Judge previously practised law served
durltfy such astoclation &s a lawyer concerning the matter or
" the JUdg¥ hés been a misterlal wltnesa concerning it .

¢) the }‘Ldge knows thet he or she, Indiwdually ora f‘ duoiary, or
the Judge's spouse . parent or child wherever residing, or any
other. member of the judge's famlly reslding in the judge's
‘housshold; hes an economic Interest in the subject matter in
contﬂoversy iorIn a party to the proceeding or hes any other
lnter%st that could be substanﬁally affected by the

proceading;

) the Jidge or the judge's spouse, -',or'a person within the third
degree of relationship to elther of them, or the spouse of such
a par on ; C

J, ls a party to the proceeding;- or an officer, director or
frustee of a party; .

Il s aoting as a lawyer In the proceedlng,

Iii I8 known by the judge to have interest that could be
substantially affacted by the proceeding;

lv. I, lsto thejudgs‘s‘knowlbdﬁazlikely to be a material
witness In the proceedinyj:

G



c The rules governing and regulating the conduct of Indian
Administrative Service Officers shall In so far as they ere not
Inconsistent with the rules in this chapter shell apply to the members of
‘the service, - '

under the disciplinary control of the High Court and t e disciplinary
proceeding: may be drawn up against them In accordance with the
provisions of the Assam Civil Services (Piscipline and Appeal) Rules,

D. Dlaciplinafy Authority: The members of the s;n(lce ghall be

" 1984.. . .
E. No disciplinary proceeding shé“,' be initiated against the
members of the service except with the, recommendation of the High
Court. ' L

26. LEAVE , PENSION, ETC:- Except ag provided In th__?se rules, pay ,
allowanaes, pension, leave and other conditions of service of the
members of the Service shall be regulated by Assam| Civll Service
(Diecipline and ,Appeal. ) ‘Rules, 1864, Fundementel, Rules, the Assam
Manual and other relevant rules In force In the Stata. -

26. REPEAL & SAVINGS - The Assamn Judicial Service IRulaa, 1967 are
hereby repealed. = B
' i

Notwithstanding such repeal any appojntrnent made, order issued,
action taken or anything whatsoever done-under the Rules so repealed
shall be deemed to have been made, issued, taken or (done under the
corresponding provisions of these Rules and the provisions of Section 6 of
Assam Generel Clauses Act, 1915 will.apply In determining the effect of

such repeal, -‘

M. K. DEKA,
Commissloner & Secretary
to the Govt. of Assam,
Judicial Department.
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SCHEDULE - A
Thera:shall be three Grades of servloe namely:-
() [Grade-I '
- (b)  |Grade-I
(c) Grade~l|l. -
_ , L GRADE-| ,
I%L_. Namg&;l’_qm : Pay No. of Posts | Scale of Pay
o 4
1 8uper Time Scale 10% Posts In | As may be
leiﬂotR{Sesslons Grade-| at 8I. | fixed by the
Judge | 3to 10. State Govern
-ment from
.| time 1o time.
25 Selecllof Grade 26% of Posts - B
Distrct & Sesslons In Grade| at
“Judge 8l No, 3 o
; , 10.
3. Dlstrlct&iSessIons ' 21
‘Judge |
4. | Additional Distriot & - s
Sesslons Judge 7
6. | Reglstrar General 1 i
6, Reglstrar (| & E) 1
T Reglstrar (Admn.) 1
8. | Speclal [Judge 1
9. Prlnclpa Judgs, 1
| Family @ourt
110, Presldln Officer, 3
Industr ITrlbUndl
A, Prealdlng Officer 7
’ Labour CoUrt
12, | Judge, bes!gnme‘d 1
' Coyrt. |
13. | Addl. Jydge, 1
Designated Court.



IBRUA
1
-
Sl |Name&Posts |Pay No, of Scale of Pay|
No, Posts e
1, | Chief Judiclal 21 As may be
Maglstrate fixed by the
‘ _ " State Goverp
- :2.. . | Addl, Chlef Entry Level | 19 ~ment from
Judiclal’ {ime fo fime
Maglstrate. '
|8 Deputy Reglstrar -
4 | Princlpal Gl | Time Scale of
Judge pay ]
6. | Senlor Clvi Time Scale of
Judge pay
6. | Owvil Judge Entry Level 23
7, Counsellor, 1
Family Court.
GRADE:-IIl ,
: : |
Sk Name & Posts | Pay No.of | 8eale of Pay
No, |Posts
1. | Senlor Munsiff | ACP scale-Il * | As may bg
| stage '| fixed by the
.| State
2. | Upper Munsiff , | ACP Scale-| | Goverp
| Stage ment for
. fims to time
3. | Munsiff Enlry Level 63 I
4, | Judicial 48 ’
| Maglstrate :
_ i
6. | Special
Judiclal 1 |
Maglstrate ’
8. | Sub- Divislonal
Judicial 48
Maglstrats
i
|

(>3
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SCHEDULE'B "
 COMPETITIVE EXAMINATION,

et e o

1. The dompetitive examination fcar recrultment to Grade-| of the
Servlce shall conslsts of - :

' A, M&L_EEQBMEMENI_!L_LBM__NQLB_MIED
QEEAEIMENIAL_ELMIMAIIQ

(A oompeﬂﬂve examlnahon for recrultment to the
service In Grade- shall be held at such Intervals by
the High Court from time to time as determined. The
examination shall be conduvted With the syllabus as
below: .

() Pa E_ger —I; One. Paper of 100 merks (duration not ’
less than 2 hours) to test the General knowledge,
aplitude, .Intelligence, test of comprehension and
expression of law and Genéral English including
| Essay . erling on Iagal toplr and Informahon
.technology

(i) Paper -Ii; One peper of' 100 marka of not less

| than 2 hours.duration regarding objective questions
and problems of law ds regards the Transfer of
‘Proparty. Aot, Clul Procedure Code, Code of
Criminal Procedurs, Indlan Evidence. Act, Indian
Penal Code, leltaﬂon Act.

(m) gp_g -l| One paper of 100 marks (duration. ).
not less then two hours) ~ oonslstlng of Judgment :
wiriting (Paper Book to be' eupplled) Legal theorles

on jurisprudence, proviston of Constitution of Indla.

Nd.te: (The . candldate is ex’p’ected to refer to the
relevant decislons of the Apex Court and the High
Court while writing answers In Paper Il and [Il).

- (d) Interview: Viva-voce ~ 50 rf\‘arks.

2. Fhe Competitive anminaﬂon for recrultmant fo Grade-lll of the
Sarvice shall be held at such Intervals as the Governor may In
consultation wifh the High Court from time to‘time determine. The
examination shel he tonducted by tha High Court in accordance with
the following syllabus.

()  Paper on English - 10'0?marks.
& (a)  Essay writing,

(h)  Preolse writing,

®  Grammer ste.




()  General Knowledge - 100 Merks
(a)  Objective Type
(b)  Aptitude Test

(i)  Law'Paper-I: - 100 Marks
| | (@)  Constitution of Inclie
()  Cods of Clvil Procedure
()  Transfer of Property Act
(d)  Indian Conhtract Act S

(lv). .:Law Paper ~ I 100 Marks
: (a)  Indian Penal Code '
(b)  Criminal Procedure Code
.. (e)  Indian Evidence Act
(d)  Lawof Torts '

(V) .Interview, Viva-voce - 70 Marks

(3). GENERAL INSTRUCTIONS: -

All candidates. who obtain sixty -percent or mofe marks or

corresponding grade In the written examination shall be eligible for viva
vooe examination.

Provided that Scheduled Caste/Bcheduled Tribp candidates
who obtein fifty percent or more merks or oorresponding grade in the
written examination shall be eligible for the viva voce examinaton.

Seleotion of candidates shell be made on the basis of
cumulative grade velue obtalned ;in the written and viva voce axamination,

The object of the viva-vooe examination under|sub-rules (1)
and (2) Is to assess the.sultabllity of the candidate for the cadre by judging
the mental alertness, knowledge of law, cle&r gnd loglcll exposition,
"balance of judgment, skills, attitude, ethios, power of assimilation, power of
commuriloation;  character .and- nfellectuel ‘depth and the fike of the
odndidate. ‘ ' '

All necessary steps not provicja‘q' for In these Rules for
recrultment under thes’q Rules shall be decided by the recrulfing authority.

o The mode of evaluating the petfortance of Grading In the
writtén and viva-voce examination shall ba as.spécified below:

et
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'EVALUATING PERFORMANGE IN COMPETITIVE EXAMINATIONS
o FORJUDICIAL SELECTION. =~ S

THie system operates &s follows :

) The questions Ini the question paper may carry numerfcal mérks for
. eachi questidn . ‘ D

2) The examiner. may asslgn‘numerlcal marks for dach subguestion
whiéh ey be totaled up and shown. ageinst each full question in
numbers| * . e : o -

3) The tebulator wil then convart the numerlcal marks Into grades In &

seven polnt soale with corresponding grade vélues as follovis :

Yol 2 b
vhos

Patéentage of merks' * Grade -, © Grade valus
70 % and above o 0 i
85 % to 69 %" ' A+ 6
60 % lo 64 % - ' A 9]
.56 % t0 59 % N B 4
B0%toBA% | = - B 3
46°% 1049 Y% . G 2
A0 Wito 44 % | . C 1
Below40% - | - - °F 0

4) After canverting the numerloal marks of each question Into the
eppropriate_grade according to the formula given In first column
above, {the tabular will re-covert: to Grades obtained for each
questiof] to the Grade value ecoording - fo the velue given in the
third colimn above . - -

w Whet is how obtalned s the relative Qr'éc_ié value of each answer In
+ the question paper obtained by the candldate In a seven point scale
(le.'0’"to T") ; ‘

‘s :The tabulators. next task s to add"ip those Grader Velues and
divide the ‘sum-total by the numbers of questions In-the answer
book Ingluding the questions unanswered by the candidate. What is
thus obtalned Is the Cumulative Grade Velue Average (CGVA)
obtelnéd by the candidate at the examiriations. Suppose the CGVA
comes | to. ‘4 , the grade obtalned by the candidate at the

. axamination Is “B+". [f the CGVA Is '8', the Grade-of the candidate
|8 “A_{Jl . .

5) Thus orgenized, the result of the written examination will be
Indloating only the cumulalive evaluation -grade of the candidates
which moderates the Inevitable element of subjeotivity in individual
evelualion and brings in relative objectivity and falrness to much
higher|degiee . Of courss, the tabulalion record sheet can carry the
numerloal marks as well for reference. and re-checking whenever




 neadad. A proper computer progremme can dg all thg’ase operations
in minutes. L S CL

i
i

8) What happens if there are several successful obtaiping the same
grade and the available positions ere fewer In numbe? How do you
rank them to determine who Is to be given the job? Of course, this

_situation can develop with numericel merking also where persons

.. with one mark or half a mark difference are given a vantage. This

I8 unfeir given the fact thet In actusl: practice this may. happen
because ‘of the play of subjective elements on the part of the
individual’ examiners. What is therafore recommended is a similar
vigorous dnd objective grade value exercise for| the viva-voce
examination as well. . SR

b
7) At the end of each day's interview the tabulator will convett the
numerical merks assigned to each category into grarivea and then to
grade values. This will then be totaled up and the Cqmulaﬁve Grade
Value Average of each candidale Interviewed will @ be

!

obtained . : , N

8) Thus a separate list of candidates uln;erviewed énd.th"e Grades

obtainad in the viva- voce will be readied which will naturally be fer

more fair and transparent with litle szope for covupt pregtioeto
et may carry the

creep In. Again, for ready reference, the result she,
numerical marks side by side with grades.. !

-

) The fihel selection list will be readied by combining the Cumulative

 Grade. Value obteined In the written examination and the viva- voce

examination. ‘ -

10)8ince In practice many candidates who have obtélnéd-less than &
“prescribed grade (say B+) In the written 'examlrjatlon will not be
called for viva voce examination, then combined tabulation has to

" be dono only with reference to fewer candidate%, possibly one ~
tanth or even less of the total number of applicantsifor the job.

i

1)U the viva-voce Is.rigorous and h'lhe"r marks are diven only to those

who are outstanding In all categories of evalu#ﬁon given in the
profroma, the chances are very few' will‘obtain higher grades (fike
‘O’ or ‘A) and their numbers may be just wm{,l? the available
vacancies, There may be some borderline casgs | here it is difficult
to determine who Is to included and whom to be excluded. This
dilemma rnay be resolved by a second Intervigw between those
candidetes by the same board or jélternaﬁvejy loaking at the
difference in numerlcal scores hetween them simllerly placed In
grades. S [

(I
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S L 8CHEDULE -C
P o "'péclgﬂ"l 'Pdi 1, = The members of the service may be given

. Bpedlal Pay| as fixed by the State Gowt. from time to time. The
| speclal pay éhall be attached to the post andnot the offioer.

2. Charé Allowance: The State Government In oonsultaﬂon
- with the High Court may provide for charge .allowance to the
members, at the rates to be fixed, {from time to. time. The charge
dllowance sjball be attached to the post. -

an TIme? Scale Pay : The State Govarnmant may grant Tlme -
Scale Pay to the varlous grade of offlcers for assured career
» progresslon| The pay-scale shall be personal to the officer.

") '
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SCHEDULE ~ D

A Tralning Course for offloers appolnted In Gl'adwl (Direat
Radrults),

Aftar the'appninment'nf a candidate in Grade-l of ithe Service as
“provided in Bule 7, the Officer would require to submit his Joining
Report hefore the Ragistrar General, Gauhati High Court and thereafter

he shall be given four weels.training at the Training Institute in the
following manner:

1) Writing of  judiciel. orders both in civil and

criminal cases; - :
(il Framing of charge and setﬂeménl of issues; .
(i Judgment writing: ‘ f.
(Iv) Administrative order and other métters relating
to administration of office iricluding &ecounts;
) Any other subject whioh the Fiigh
Court/Tralning - Institute may deem (it and
. proper. ?

Before the complation of the fraining neﬂéﬂaaly arder of
posting shall be lgsued so that the officers may Join at thelr
" respective place of posting. i

B. Théré shell be 8 training cburse for officers appointed In Grage-/ll of
the service which will be spread over da balow:

I Class room lectures at TRAINING INSTITUTE aa per the
curtiedlum fixed in consultation with the High Cout,

il, Two months working knowledge of Criminel jcourt, ¢ivil court
and revenus courts fo be arranged by TRAINING
INSTITUTE.

il On completion af the pariod of six monfhs lraining (he
- Officers who had gompleted 3 years practice| at the Bar shall
be given posting. ' 5

v, The Officers who have not completed 3 year}z practice at the
Bar shall be given further training for a perfod of 6 months as
under: :

@) The High Court shall depute the officers to various
distriots/sub-divisional sourts for further in field
fraining. The officers will attend th’e civil, criminal
“courts and watch the proceedings jand maintain a
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i diary. They will' be under the supervision of the

i coneernad District Judge. This training shell be for &

period of 3 months. On compleﬂon of the training they

: will submit a report to the Director, TRAINING
T INSTITUTE, ‘ '

' b) After the field fraining, thére will’ be a gap .of two.
' weeks and thereafter the officer shall report back to

' the Director, TRAINING INSTITUTE for further
tralning of 10 weeks. In this period the trainees il
glve the feed back arid the Tralning Institute will take

. . steps to remove all doubts In the mind of the trainees
as regard the working of the Courts or any law point
rélsed by them. On: completion of the above: period .
the trainees.will he posted out.

"'
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SCHEDULE ~E

1, GENERAL CRITERIA FOR PROMOTION:

8) Considering the number of vaccancies to be ﬁlled’, up, the Assessment
Committee shall assess the Judgments/ACR's of the officers, who ere within
the zone of aonsideration, the ratio being 1: 3.

B) The suitability and overall performance of the officers includjng disposal of
cases and the remarks of the concerned Fortfolio Judge shal b considered.

histher promotion may be considered and the decision be kept in a sesled

o) In case any Departmental Proceding/Enquiry is: bending ag}lnat an officer,
cover, to be opened on conclusion of the Departmental Proce

ding/Enquiry.

d) The officers against whom there is advarse entry regarding (their character,
integrity will he ellgible for promotion provided the required Bench mark has
been obteined subsequent to the adverse enlry.

2. PROMOTION: The hasls for promotion In varlous grades will be| as follows:

From Grade-Ill to Grade-Il :

() Seniority —cum-merit subject to overall suitabjlity.

()  ACR's of last five years are to be considered and officers
having minimum ‘Two Good' Grading inj ACR's will be
considered provided thelr integrity and characler is beyond
doubt or there is no doubt. .

From Grade-Il to Gracle-| under sub-rule 7(1)(i):
() Merit-cum-8eniority ‘subject to suitabllity.
() ~ ACR's of last five years are to be considered
and officers having mmlmum ‘Three Good'
Grading out of ive ACR's wiill be considered,

(1ii) Must have completed § years | 'of Service In the
Grade, . :
From Diatrict Judge"to Seleation Grade Distriet Judga:
i) Merit and sultablllty
< (If) Minimum ‘Four Good’ out of last five ACR’s; or

(i) The officer must have Two Goqd’ and “One Very

[ . Good" In the AGR's out of last fiye ACR's,

From Selection Grade District J"\]dge to Super Time Scale Distrlct Judge:
(i) Merit-curn-suitabliity.

() The Officer. must have ’ThreeLGood’ and "One
Very Good' grading during the last § years, or
(iif) The officer must have Two |Good end '‘One

Outstanding * grading during the |ast five years.

D
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- APPENDIX: A,
(1) Should upHold tha Intagrity and ndependence of Judiolary-

. ~ Ah Independént.and honourable Judiclery Is indispensable to
juslioe In our |sqplety; A Judge should ‘perticlpate In establishing,
malntelning - and :enforclig. and shouildt personelly observe; . high

standards of .donduct 8o that the Integrity and Independence of the

Judiclary may IJn,q preserved. A Judge shall alivays be awere that the
~ udiolal system|is for the henefit of the litigant and the publio, and not

the Judiclery.. The provisions of this chapter: should be construed and

applied to fu‘rthler these oblactives.
(2) Should avbld Impropristy-

() Puflio corifidencein the Judiolary ls eroded by Iresponsible
or [mproper conduct. by judges. A Judge must avoid ell
Impropiiety and appearance of Impropriety. A judge must
askplect to e the subject of constant public scrutiny: A judge
miust therefore accept resriations on conduct that might be -
. viewed as burdensome by the ordinary cltizen and should do
: . 8o freely and willingly. : '

() A Judge shall respect and observe the law. At ell times, the

oonduct and, manner of a Judge sshould promote public

~ coffidence in the Integrity -and: impartiallty of the judiciary.

, Wlpto‘ut ragard to a person’s race, gender, or other protected

perdonel chateicteristio, @ Judge; should treat every: person
fairly, with courtesy and respect.. '

() AlJudgs Shell not allow family, soclal, or other reletionships
to| Influénce his judiclel conduct or judgment. A judge shall
~ not!lénd the prestige of judiclel offie to advance his privats,
interests o thiose of others. A Judge shall not convey or
perinlt others to convey the -Impression that they ere in @
spécial position to Influence theJudge.-A Judge shall not
appear ms a character witngsg In & Court proceeding
subpoenaed. . '

(iv) * Judge shell not,allow;:,»c’tivi‘ty‘as a member of an

rganizétion to cast. doubtion the judge's ablity to perform
the function of the oﬁlbe'lnﬁéﬁmbnher conslstent with the
dde of Judiclal conduot and thé-laws of the State. A judgwe
‘ ’éhall nat hold the membership:of an organizetion activities of
which discriminate, or appeet ‘discriminate, on the basls of
dos, gender, or other protectad personal characteristic.
K;othlng In this paragraph phodld be interpreted to diminish

a jjidge's right to free exarclss of rejigion.
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(2

| effeotwely and fairly

¢

Performance of dutles Impartially and diligently-

() A judge shell be faithful to the law and maintaln .
profassional competence ini it. A judge should be unswayed -

by partisan Interests, public clamor, or fear of criticism.

(i) A]udge may raquire lawyers, aourt personnel, and
litigants to be appropriately attired for Court and| should

reasonable rules of conduct, order and decorum| In the
Courtroom.

(i) A Judge shall be patient, dignified, and courtsous to
litigants, witnesses, lawyers, and others with whom the
judge deals in official capacity, and should require| similar
conduct of lawyers, and of stalf, Court officlals, and others
subject to the judge's direction and control.

(iv) A judge shall'nbt initiate, permit, or consider ax-parte
gommunications made to the judge outside the prespnoe of
the parties concerning a pending or Impe'n.ding procegding.

(V)  Ajudge shall heer and dacide mattery asslgnei fo the
judga except those in which dlsqualif cation is require.

- (vl) A Judge shall perform Judlolal duties wrthout bias or
-prejudice, including but not limited to bias or erudice

based upon race , sex, religlon, national origin, disability,
age; sexuel orientation or socioaconomia status, and shall

not permit staff, Court officials andbthéfs éubject to the
judgas direction and control to do so.

i) A Judge shall dispose of all judlolal malters aéeedily‘

(villy A judge shall not, while a procéedlng Is pending or
impending in any Court, make any public comment that
might reesonably be expected to affect, its putéé‘r’ne or
impeir- Its falrness or make any nonpublic comment that
might subatanﬁally Interfere with a fair triel or hearing. The
-Judge shall require similat abstention on the part of Court
personnel subject to the judge's direction-and contral. This
clauge does not prohibit judges, from making | public
statements In the course of their officlal duties or from
explaining. for public information the proceduras of the
"Court. This clause does not apply to proceedings Inl which
the Judge I8 a litigant in a personal capaclty.

(lx)Ar' judge should prahibit broadcqslin'g',‘ te.lev'islng,

- recording or taking of photographs in or out pf the

courfroom during session of court or recess betwesn
sessions except as authorized by the High Court.
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(x) (a) A judge may properly intervene in a trial of a
- case to promote expadition, and prevent unnecessery
‘waste of .ime, or to clear up some obscurlty, but the
Judge should bear In mind that undue interference ,
Impatience, or participation in_the examination of
witness, or severs atfitude, on the Judge’s part toward
witness, especially those who ‘are excitad or, terrified
by the unusual clrcumotances.of & trial, mey tend to
brevent the propet présentation of the cause, or the
ascertalnment of truth In respeo{ thereto,

(b)  Conversation botween the Judge and counsel
Ih Gourt Is often necessary, but the Judge ghould be
studlous to avold conlroversies that apt to obscure
the metits of the dlspute etween litigants and lead to
unjust disposition. In addreaslng counsel, litigants, or
witness, .the Judge nhould avold a controverslal
manher or tone :

. 1 (c) A [udga shall avold lnterrupﬂons of
cdunsel In thelr argumenta except to olerify their
positions, and should ot be tempted- to the
‘upnecessary dlaplay. . of Iearnlng or premature
Udgrment. , '

' () Ajudge shall adopt the usual and acoepted methods
of dolng Justice;  avold the Imposition of Tumiliating acts or
disclpline, not authorlsed by law In sentencing and
end%&avour to conform.to a reasonable standerd of
punishment end not seak populerity or publiclty elther by
excépﬁonal aeverlty or undue lenlenvy

xli)L A Judge shall he punctualIn attending court and do
Judislal work during Gourt hours, He ehall ensure punctualty
of the staff and Court Ofﬂcla!s

(dlly: A judge should dll!gently discharge -administrative
res?onslbiliﬂea, melntain  piofessional competence In
judiglal administration, and tacilitate the performance of the
administratiye responslbllltlas of iother Judges end Court
officlals. A

p‘, "

(xiv):" A Judge should take or Inltiite- appropriats measures
as |admissible under law against a judge or lawyer for
unprofessionel conduct or which: the Judge  may become
BWEre, .




(3)
|,

VI

VIl

" (xv) A judge should not cause unnecessary gxpense by
making appolntments. All appointments shell| be based
upon merit, = A

(xvi) A Judge should not epprove compensation beyond
the feir velue of services rendered,

Extra Judlclial and quasl- Judiclal actlvities-

As a judicial officer and parson speciglly Iearneﬂ in the law,
.8 judge is In unique posiion to contribute to the
‘Improvement of the law, the legal system|, and the
_administration of justice, including revision ofLBubstantiVe
and procedural ‘law and Improvement of criminal and
juyenile justice. To the extent time .permits, and without
affecting his judicial work, a judge s encouraged to do 8o,
elther Independently or through a Bar'assoclt{;lon. Judiciel
confference, or other organization dedica
Improvement of the law.

led to the

A judge, subject to the proper performance of judicial dufies

and to the extent time permits, may engage in the following

quasl-judiclal activities: . '

() A judge may speak, write, lecture, teach and
participate In other aofivities concerning|anly the law,
the legal, and the administration of justige; and

(b) A Judge may appesr at 8 public hearing on matters
concerning only the law, the legel system, and the
administration of justice. |

A judge should reftain from financial and business deelings
that tend to reflect adversely on the:judge's mpartiality or
judicial office, Interfere with the proper performance of
judicial duties, exploit the judicial. position, | demean the
judicial office or involve the Judge: in fransactions with
lawyers or persons likely to come before the court on which
the judge serves. ‘

A Judge should serve @s an executor, |adminlstrator,
testamentary. trustee, or guardlan,

A judge should act as an arbitrator or mediator
Eixcept In the performance of,jgdlciél duties.

A juclge should not practice law remurieration|
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XI.

X,

XII.

XIV.

leg

A judge should not aobapt apboihtment to a governmental

_comimittea, commission , or. other position without the
. permlsslon of the ngh Court In: writing

A JMdge or & candldate form judlclal ofﬁce should not be a
member of, or hold any office In’, & politicel party.

A Judge shall not make speeches. on.behalf of a political

- party or endorse a candidate fora pohtlcal office.

A Judge. shall kaep Informed enbout the judge's personall
and fiduclary economic Interests and make & ressonable
offart to keep Informed about’ the personal economic

: Intdrests of the Judge's spouae and ohildren residing in.the

judgea household.

A ]Ldge shall not conduot all of ttie Judge's extra- ]udlclal

aotlvities In such a way thet they do nof

mpartielly as a judge Lo

b) demean tha Judiclal ofﬂce or

0) nterfere wnh the proper performanoe of judmial dutles

Al kdge shall not serve as an officer, director, trustee or
il advisor If It ls likely that the organlzaﬁon -

'a) Will be engaged In prooeedlngs that would ordlnarlly

some before the Judges, or .

b) Wil be engaged frequently. In adversary proceedings in
he Court of which the Judge Is a member or In any
Jourt subject to the appellate jurisdiction of the Court of
rvhloh' the judge Is amember

A Judge and membem of the Judges famlly residing In the
Judge’s household shall not accept, & gift, bequest, favour
or loan from anyone except for:

o) b gift Incldent to & publlc testlmbnlal books, tapes and

ther resource materiels supplled by the publishers on a
omplimentary basls for off clal use, or an Invitation to
flie Judge and the Judge's spouse or' guest to attend a
dr-related function or an activity -devoted to the
Improvement of ‘the law, .the' legal system or the
admlnlstratlon of justice:

b) & glft, award or beneﬁt incident "to the buslness

ther family member of & Judge residing In the Judge's

a) oast reaaonabla doubt on tha judges capacity to act

rofesslon or other ‘separate activity of a spouse or .



AZETTE, EXTRAQR RY, FEBRUARY 17, 2003 - &-

)
9 0m v

household, including gifts, awards and benefits| for the

- . use.of both the spouse or other family members|and the
- judge (as spouse or family member), provided-the gift,
award or benefit could'not reasonably be perc#ived as

intended to influence the judge In the performance of
Judiclal duties ;

¢) ordinarily aoclal hospftali(y ;

d) a gift froma relative or friend, for & special ogeasion,
such as & wedding, anniversary or birthday, if the gift is
fairly - commensurate with the ocoaslon- and the
relationship : ¥ '

8) a gift béquest, favour or loan from a relative or- close =
personal friend whose eppearance or interest in & case ‘
would in any event require disqualification under|rule 27 ot

'

f) aloan from a lending institution in its reguler ogurse of
-~ business on ‘the same terms generally available to
persons who are not judges;. =

g) a scholarship or fellowship awarded on‘the samp ferms
and based on the same cntena apphed tc other
+ applicants; or

h) .any other gift, bequest favour or loan, only if the donor is -
not & party or other person who:has come or Is likely to

come or whose Interest have come or are llkely QO come
before the Judgs ;

M. K, DEKA,
Commissloner & Secretary
to the Govt. of Assan
Judicial Dapartmeant,

?

GUWAIIATI Printed & published by the Dy. Dircctor (P&S), Directorate of Plg. & Sty., Asgam,
Guwahatl-21 (Bx-Gazetie) No, §3-500-700-17-2-2003, -
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Now JDJ 8 CLO/8000 (T

st Aeticde <28 of L
cotp b tione iy thes lanlint
wenvane Ialen, 2008, herelnnl

o () 'Theso ruleg nin

(M) 'They shnll ¢

B (IUVHRNMLNI‘ OR ASSAM '
ORDERS BY -THE JOVERNOR,
1AL DEPARTMEN T JUDICIAL BRANCE

NOTIPLCATTON

The9th January, 2008

Coonatitutton of Indly, the Governor of Assmn is pleased Lo make, 1n
Hgh Courl, the following Rules further o amend the AssumJudicln!
e rolerced to s tho princlpal Rules, ni\mcly

y he called ag the "' Assam Judlclal Sexvice (Amondmel‘l't) Rules, 2008."

o lnln (ul( alonee.

71,-- In exerclao ol power confetred by the proviso to Article - 309



Stalail. Bonto, 2 & LLAR Y2\ Yidabe A A A Anfa L e
|

,'!u/r,;//h/('/l(’.llf 2 Ju the prinotpal Rades, in cule 7, in tho lablo,
af rufe 1, Y e y i ate (o ! ‘ : ;

/ (Q i gectal No.2, in column (3), for the exlating provision, following
ahall e subatitated, nomely -

L

(i) 75% ol the posts in the endre shalibe fMlled by
promofion from  the endro of  Grado-ITE of (ho Sorvice
on the haslg of merit-cum-genlority by tho[lligh Court, fullowing

~the erlterla ng mentionod kn Sehedulo - 1T o€ ihe Rules as por
uanal procodure. i

() Remwaining 25% of the cadre of thie sorvice shall be filled
up by promotlon strietly on  wmerit  throngh  lmdted
departmental compotitive examination as wny be conduetod
by the Migh Court following the criterin as mentlonod in
Schedule B of the Rules, Thoe Grade ~+ IX Officers, having 7
(seven ) yoars of qualifylng service may bo allowed Lo appenr
In the Hmited Dopartmental competitive Examination.”

() tnowerinl Mo 3, lu column (3), Gor the cxisting provison,
fullowing shall bo substituted, namely 1«

“Dy  dhreet reernitmont 5 A condldate shall appenr in o
compelitive examinntion conducted by the Eigh Court os
apechied b Sehedulad-T of the Rules e solection (o wnerge
the  preappolntment  tealning  courge  In any  voputed
Tostifude/National Law School/State {lud‘lclnl Acndomy, nn may
bo declded by the Iiigh Court. Lyery enndidate shnll, on
complotlon of oue year pre-appointment tradndng, appenr at on
exnninntion conduefed by the coneerncd
. Tnstitute/School/Academy In conaultation with the Hhgh Court
and only on successful completion | of such trealning, t'hu
candidates will he eligiblo for rccrultlmcn(: (o the post, 'Tho
candtdates gent for training shall bho pajd such monthly gtipend
g may he txed by the High Court”.

.'(IHI,I’,I.'I,(I/II(!I!/' af 3o ndthe principal Jules, in rule~10,-
ule - [() C S "
e (1) exlaing sub-rule (1) ahnll bo amitgd and the c;datl,.wg gub-rule

(2) (L) (0 (vil) shall be reputyhered ng gih-rule (1) (1) to(vil)s

(iy I the aub-rulo (1) 80 re-numbered,|in it Clauge (1) lhevvu\:\m?\'
T g geeurring nllor the words “ocelir in " and bofore }Jm \-“J(‘\lfl
o ) Cly . e,

“apdrn”, shall he subatibuted by thelwords  “Grdae-1" ahd the

(ullowing senfence shall be insopted at the end of the aniel
elanan (1), namely :-

|

. &

| - g

' (¢ : puga ol

« Hyeh procedure glinkl also be Lollowed o1 l,ll.o F{ll|l ph.vlq "
aclocUon of cnndidntes for pr s-pppointment  fraining

Grade-111 endre™s

(1) in clause(iil) of the gub-rule (1) 40 renumbeted, the following
‘ sentence shall be inserted at the extul , namoely —

I
|

P
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. “In enae, of voorultiiout fu Grnde-LLL endre, the solected

T : cindbdntes shall-undargo 1 (one) year pre-pppolntment

I ' {rafntng as stlpulated In Rule = 7 of the Rules, In ovder of
' (ot merkt poalfton bn the se,"}

(%) o elauge (vi). of the Rule (1) s renninbered, aflec the words.
and punctuatlon “Clause (1) above,” and before the words
“ahnll ho,? (hé puncluation marde *" aball be Inserted and
thetealter (e folloswlig shall be Inaccled, pumely -

“ I ense Dl Grnde. -1 eadve,” and at the end of the
oxlatlng clause (vi), (he followlng shall be Inserted, namely | -

“ In ense of Grade-111 eadre, the candidntos wwhose names .
are Included In tho Hst prepaved undey Clause-(lil) above,
shpll  wndergo  pre-appolntment tralning fn  reputed
Tustttute/National Law School/Btate Judiclal Academy, a3
may bo declded by the High Court, In the order fu which
thelr names appepr In the lat and on  thelr guccessful
complatlon of such traluing for one year, . they shall be
considered for nppointment by. the appointing authority In
e vieancles notlifled under Clanse (1) ‘nhove, subject fo
Mula 9 of the NRules,. The enndidates whose names are
Jneluded he (ho additlonal Jist pany shmilarly bo directed (o
undergo Uno yese's presappolivtment trafnfug as spdcifiod
nhove mnd thay &lall be "considared for appolntinent on
nuceesnfyl ¢ompletlon of auch teaining, allet” the cnndidntes,
whoge umines. nee Icluded tn the Hst published ‘under
Clonse- (1) nnd who hove successfully completed such
Gendndng Mg : ) :

(v) Lor the existing clouss - (vil) of the sub-rule FORD
renunberad, (ho [ollowlng shall be substituled, namely =

“(vil) ‘Lho fucluston of (he waie of n condldate In nny il
prepared uader cluuse — (lil) or clause (iv) or on thelr

* successful completion of the tralning as aforesuld, shall not
::oufor any rlght of nppolutment to puch eandidnte,”;

i) alter sub-rule (1) 8o reﬁumbereql, the following new sub-rule

. ..(2) uhall be Inserted, namely i~ :

#2)" Al yuenneles ln afl grades of sorviea cltier by promotion ™+
< or divect cecrnlbuent, na ninybe, shall Do filled up In’
gecordancos wikh (e thne schedule inentloned in Schedule -

.Il" ”n
Awwnnduwnt of /| T fle prinélpal Rules, o rile 4, In sub-tule (1), the wolds
ruld - 14 © “the offleers appolutod It Gride-UL of the Sorvico and”

shall ha oulfted,

Aot of © 5 In (he prietpal Rulos, inrile 17 ,-- .
o - 17 L . S
# : () the extating sub-rule (2) shall be re-nuumbered as sub-pule (2) (a)
and b osub-ride (2)(w) so re-numbered, In the first lne, n
belwesn. the wordy “dérylen” aned e punetuation matk *,”the
wores * tu Geade --1 * shall be Inserted, .

o o i s
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(1) aler sub-rule (2)(n), 50 re-nuthbered, the fu

' lowlog pew clavse
(b) shall be Inserted, namely ;-

“(h)  Senlorlty nter-ge of the members of the §
alall Do defermined on the basls of
compatitive  examinotton and  the por)
concerned Instieute/Sehool/Aendemy?,

wvleo ln Grodo-JIL
e result of the
‘Drmnnee  fu o the

Q. U the prinelpnl Rules, in Schednla 1, In Pavograph A -
clmerdnons (1) Lor the words * four weeks ™ appearing in bishweon (e words
0ty " . > 055
of Wehedule | Siubven npd “tralaing™, (the words “thede montha” shall be

subsglitated,

(0 Ao the exdating poovlalon of pagraph 1, (e [ollowing shall be
substituted, namely :-

“I. Thera abiall he a (ralning courae of one year for the selee(od

candidates n Grado I of the sovvice which will he sprend
over ng helow ¢

M Closs room lectures, Moot Courts, group lscusslons ote, at .
the concorned  Instltute/Sehool/Acndemy, ns per  the
currteulum fixed, in copsultatjon wlth the Tligh Court.

(0 . A candidate seleated for tealning will be requived (o oxecuto

) o wpeeement ihat one gucdessful completion of alning
eovrae, ho will serve (ho atnio of Agsnn|fov  p omindoun

pertod of five years, In the eveut the cindidate dovs not
auecassfully complete (he (ealning course or on siceessful

compleflon (hepeot ho falla tn gerve the State for mintmmm

pevlod of lve yonrs, suel enndidate shall e required to

“rekmhuvse aneh nmount, as mny bo declded by the Tligh
Court,

(14h) Condidnte geleelod Gy undorpgn (he fradnbg courae will oy

(0. qualify b an oxmmbantlon to be eonductod hy ihe
concorned Tuatitate/Sehool/Aendemy, on tomplotion of the
courno,

(Iv) After suecesaful completion of the training In the concernod
Justitute/School/Acadenty, the eandldates will be appolnted

In. the servicen, "They muay, however, be required to undorgo

- further orlentation/weclimatization courae of 4 - 6 wooks, If

deemod neeessnry by the Migh Court,”

Insertion uf' 70 Inthe prineipal Rules, afler (ho existing Schedule ‘B, the
,',@w,,g'c;hmju/@ followlng new Sehedule ‘17 shall be fugerted, namely -

“HCUEDULIE = X,
Do Nox Sl w of vosnneton in the Codre of Grade-l Ly reapec!

u

(n) tyenty Oy peresnt vienneled Lo he filled by diveetrecrutimant fvom
the e and

r st e
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(l»)lwvulv five percent Dy pumm(luu through limllul compclltlve
exandyntion of Clvll Iudy,(, ‘(Senlov Diviston)nok having lesa than
(vo yo nn ul qunllfyluu BOr vlcu

Sl Nn e Dogeriptton ' Date

[} Nromhov ¢)I'vuuunll(*n Lo e nodItled hy (ha High Cowrt, 31 Maxeh.
Vacanelos (o bo edleulnted lueluding
n) Mhdafling \'m'ullclns
D) Fatnro vae mmlu'l that may xnlao whihin ono yenr due.(o
Rellvement, - i,
¢) I'wtore vm.umi{os that muy ardse duo o 0Ievntlon to the
High Cowrt, donth or othervise, sny ton percent of tlw .
wunbor-of posia.
d) Voennelos avlaing due to deputation of Judiclal _ufflc.ers
(o other dopurfrrent nay bo congldered ns tempornry

\'H('.b‘lll(‘-)’.
2. Adveriinemend Taviting applien tions feom ollgible candldatos - 15" April
5 Pl dnte for roceipt of npplientlon « . 30" April,
' A, . Pablientlon oCllist of ollg,lblo nppheant o N 15" Mny
Hatmny ho pig oo the webalie. “
G Breapatel/amuo of ndwdt enrds. lo the t*[!glhlu uppliunus. . l(i_“'Mny to 15" June.
0. \Wellton exnminailon nmy lm ' 30" Juuo,

() (,)l)dle.ul:lvo q mnllmn with mulllplo choleo whkh can be
serulinlzed by the compudor ; :
- (b) Subjeetlve/marradlye....
‘
l

1, Declyeailon of rasuh of wrltton examination ° 16" August.
(n) Resnlt may ba put on tho wébsite and wlso publishod in
the nows paper.
(1) V'he vallo 013 of the nvnllublu vaecnuelos to the -
fueeesall (Iumlhlulnn bo uinlitntuod.

i

", Viyn.gnep | b {0 it Seplambor,
(Y Dectnentbon of flnnl select llal nml nmnmunhnllmn 10 lho 5"' Soptombot'
ppototing v nmuy R , : i G o
L ]

. () JRogult mn Iw put on the walmllo nnd nlgo puhllﬂhul in
thin nevws p‘)l[)m.

(b) Holaet Hat lLu pyhllshed hwovdor of mertt nnd should he
Doubla ithe nomber of vaeaneles notllled.

@ Soleet Hat glinll be valld ¢11 the'next select Ust fs published,

e
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i, Issuo of appolutment lotter by the competent authority for 307 Septomboy
Ik oxfathug vacnut posts as on dato .
1y Lnst dnte for joining

. I October

|I1F.'..‘.... P

_.-'MM&!.LLQ;KJ.’J!SJ!Mif.hlﬁ.EL\...UAil.JU.ML!ZQJ‘!X.SSLM.*D:l..l._ulﬂil!.%!:.‘)ﬁ
pereent _ yacwnelos to bo filled by prometion,

fifty

. g
B TUA

'.-‘J--I.N«v.

[,

Deneripilon

Dato

Number of vaennelea to be noilfiod by the Egh Covrt,
vacauclns (0 he enleulntod Includimg,

(n) lixlsting vacancida.

(1) Tutwva vnenncleds that may nvlso within one yonr tule fo

retlvomend,

© Iutwre vacnncles that may nviso due to slovation to lthe

IHgh Court, death o oiherwlise, sny ton percent of ¢
nmismber of posta.

3™ Mareh,

ha

Uubliention of list of oligible officers.
(1) 'Tho Met may he put on the wobsite,

() Zone of considerntton alwuld be 1:3 of the number
Vaeaneios. :

15" Miny

ot

Receipt of Judgments from the oligible offioory

30™ Wiy

Yivn voce.

- Critexdn
(r) ACIE fox Inat flve yonra
(h) Wyntwatlon of Judgmenis fuvnished; nnd
(¢) Porformunnce in the oral interviey. ‘

180 A July.

ockneation of fnnd aolect Yot mil commruniention {o
appolnting suthority

e 3 Avgunt.

* () Result may be put on the webslte and also published in

the newspnper, .
(b) Select liat he publiahed in order of merit and shoul
double the wnber of yaenneies notified.

1 o

G,

v

Tssua of uflpulnl‘nmul lattor by the competont nuthority
for alk exlating vacant posts ng an dafe,

30" Septombor

i
|
i

U

Lasat dnte for folning

317 Oetohor

S
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promoiion,
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i of

‘.ems':iws, i ho_endre_of <'-J.uulo-'iif' to_he_filled_by

l)uam Iptlon Date

“Mwabier ofjynenncies to he noti(led by tho Yigh Conrl,

31" March.

Vioewuolea go be endeulptod neluding,
[}

(n) 1Cxfating
() uturo y

vaennelos, .
nenncles thit may nrlge within one yoax duo

' to retirgment,
@ Tabwes vacaneles that nmy mlqo due to elevnllou to
tho Ligh Court, denth or otheryvige, say ten poreent of the
nnnbor ‘ofpnnla . v

Publigntion of liat oCélgible ol(iwlu.

() "I'ha Ligl
(b)Y Zana of

| Al-fi“"Mu)‘/ i

iy he put on the webglte,
rongldoration showld e (13 of the number

ol ynennlelos,

30" May,

High Clowyt,

a, i el of Jlmly,umn(n from (ho cligiblo olfleors
. Viva Vooe, ' 1% to 16™ August
Celtectn
() ACK Lurfnat Llve yonrn §
() Bvaluallon of pnidgmdats furniahed § ad
(¢) Parfovmonee o the oral Interyiew,
H Doclarntion. pf (ual seloct llat anl wnhuunlul(lou 1o :15”' September
the nppolntlpg nuthority. R
(n) Raeglt mpny be put on the yebslto nud also published
In the nelvapaper, ' '
© () Solect list be published in ordey of merltand
Shoukd b doublo number of vacancles notified,
0 T of appe Inllneul lvum‘ l)y llm vumpotont nu!lml ity 30”' Septembor
v s e 00 A1 oxlsl I g yagant Posta ng on dnte,
T Ll divke fof Jobning 31" ()L‘tobm',
e Yo mupeintment (o_tho nosfs_In the. end ro_of Grade-L11 by_direct
veseadinyl,
LR e Peselptlon Dats
2 Number-of viaennetes to he noliffed by the 15t Juluunry

Vieanalos (0 ho enleulntod eliding,

(o) Mixlattug 11ucnnclun.

(M) uture ya

snneles that may aviso within one yonr due (o

Rothoment,

(¢) Twinre va

Igh Cowil

© Numbaor o

¢nucles that may nriso (o to elevation to thoe
ly doath or otl\elwlm, Hiy Lon pmcont of the
ki posts,




Advertlaement lnvlilng nppllentiona from eligible
enneldntes ,

ji Uehrunry

= >

Fmat dnte oy recelpl ol appliention

1" Mavely,

Publentton of st ellgtble npplicanta.
The lat may he pul on (e wehaltp,

2" Apell,

ik

Frollmfuney wwel(ten exnminn(ion,

ObJeethve questions with multiple cholee which o
serutbnbned by computer,

Rectorntion of regult of prelimbunry

(1) Reanlt vy he prt on (he webskte and nlso
published b (he Newaspnper,

(b) The ratto of L:10 of (he nvallable vacancles (y ¢
suceessful candidntes he malntnined.

Thual weltten oxanmination,
Subject/narratlve,

- Daspatel/issun of admlt encds (0 (e oliglblo nppliknnta 20 30" Apei,

15" May,
nbe

wrltten examination., 18" June,

10

15" July,

9.

.

12,

Vi voen

Doclarntlon of result of flnal wrltten examinatlon,

30™ Auguat.

(0) Result niay he it on (he swebglte nud nlso pubfighed (n

tho Nows paper,

() The rocto 13 of the nvalinbhlo vacaneles to the
frecesalal eoudidnios ho mntatained,

(¢) Dotes of intorviews of the suceessful condidad
Do puton (he nternot which can bé.printed by
el ten and po sepnente nthnntlon of (he

noed he pend.

on Imny
the

dafo of Inferyloy

Destacatlon of S selowd Val qud eonunmiiention
L the nprpotntng nothovify, |
() Reault may s put ou tho webslte nnd nlgo pul)l
In the newspaper.
() Select ot be published lu order of mertt and g
« ho doubilo the nmuniber 0f vaeancles notified.

P T Gieimiar.
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QORDERS BY THIE GOVERNOR

Dated Dispur, the 5th November,2009.

(7400 In exercise of power confeqred by the Proviso to

Article 309 read withlArticle 234 of the Constitution of Tndia, the Governor of Assam is

pleased to make, in

further to amend the

consultation with the Gauhati [igh Court, the following ruleg

Assam Judicial Service Rules, 2003, hereinafter referred to as

the Principal Rules, namely :-

« Shott title and 1
Commencement

Amendment of 2,

Schedule B!

. (1) These rules may be called as the Assam Judicial
Service(Amendment) Rules, 2009,

(2) They shall come into force on the date of its publication
in the Official Gazette.

In the Principal Rules, in Schedule B, in clause 14, in sub-
clauge (1), para (il) at the end of the existing provisions,
for the existing punctuation mark 'full stop (), the
punctuation mark ‘coma ()", shall be substituted and
thereafter the 'I:'(;»!vlowing shall Le inserted, namely :-

“the Arbitration & Conciliation Act, 1996, the Indian
Contract Act, Family Law, Law relating to Specific Relief,
the Motor Vehicle Act, Tndustrial and Labour law, the
Land Acquisitlon Act, Law relating to Trust, the Indian
Registration Act and the Court Fees Act.” &

0 ",\c. ff'f ’

g 47

Judicial Department.

e S AN gy
Secretary to the Gowt, of Assam, / \H ;v/) (

\
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NO.IDJ(E). | 10/80/Bt./41 Dated Dispur, the 7% January, 2011,

|
From Shrl M,R. Barbhulyan,

Depuly L.R. & Deputy Secrotary to the Govt, of Assam,
Jucllc;lal Department, Dispur,

|
L)p/ : The Illegistrm' General,

Gauhatl High Court,
Guwahati-1,

Sub Amet’éxdment of' the Assam Judlclal Service Rules, 2003,

Ref Youx} letter No. HC.VII-88/2009/9471/A, dated 06-09-2010 and
2 No;. HC.V11-88/2009/15/A, dated 03-01-2011,
I

i
'

Sh‘, |

With | reference fo the above, I am directed to send herewith a copy of
Notification No. JD!,J(E) 110/80/Pt./40, dated 06-01-2011 effecting amendment to the
Assam Judlcial SerVice Rules, 2003 for favour of your kind information & necessary
action,

Enclo. ! As above. Yours faithfully,

e

5 Deputy L.R. & Deputy Secretary to the Govt. of Assam,
/@_rﬂ‘ \»a\\ Judicial Department.

Memo No, JDJ(E).110/80/Pt./41-A Dated Dispur, the 7" January, 2011,

Copy forwarded to | - ‘ ,
The Directo :, Asgsam Govt. Press, Bamunimaidam, Guwahati-21 for publicajtlon
of the No‘tﬂication in the Bxtra Ordinary lssue of the Assarn Gazette as directed
by the Hon'ble Gauhati High Court Immediately, 100 (one hundred) spare copies
of the same|may be furnished to this department immediately after publication,

The Amended Rule may be printed separately.

By order etc.,

/

Deputy L.R, & Deputy Secretary to the Govt, of Assam,
Judicial Department
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JUDICIAL DOPARTMENT ;i JUDICIAL BRANCH,

Dated Dispur, the 6th January, 2011,

No. JDI(E) 1]10/86/Pt./40 : In exerclge of power conferred by the proviso to !
Article 309 read with Artlele 234 of the Constltution of India, the Governor of
Assam |s her,eby pleased to maks, in consultation with the Gauhatf High Court, the
following rLflles further to amend the Assam Judicial Service Rules, 2003,
herelnafter r%ferred to as the principal Rules, namely -

|

i

|
Short title anld . (1) These rules may be called as the
commencement Agsam Judicial Service (Amendment)
Rules, 2011,

(2) They shall come into force on the date of
thelr publication in the Official Gazette.

. 2..  Inthe principal Rules, in Schedule ‘B’, -
Amendment of (i) in clause (1) A, after the existing .
Schedule-B provisions of sub-clause III, before

para (d), the following new sub-clause
(Iv) shall be inserted, namely :-

“(IV) Paper-IV :One paper of 50
marls (duration not less than
1 hour) to test the proficieticy
. of the candidate in official
language(s) of the State of Assam.”;

e,

(ii) in clause 2, -

(a) in sub-clause (i) (c), for the word
“Grammer”’, the word “Grammar*’ shall.
be substituted ;

(b) sub-clause (i), stands before the word
“General Knowledge”, shall be
renumbered as sub-clause (if);

1
i
i
I
!
|
i

|
CLW,M,OJVL‘
b (o |20
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(e) after sub-clause (iv), the following shall
be ingerted as sub-clause (v) and the
existing sub-clause (v) shall be
renumbered as sub-clause (vl), namely :-

“(V) ' Paper to test the proficiency of
the candlidate in the official
language (s) of the State of
Assam. 50 marks.”

(d) in sub-clause (vi) so renumbered, for
figure 70", the figure “50" shall be
substituted ;

ooty 6| )20
D.K. MAHANTA. :
LR. & SECRETARY TO THE GOVT. OF ASSAM,
JUDICTAL DEPARTMENT,



